
DRAFT 
 

OFFICE OF THE POLICE AND CRIME COMMISSIONER FOR DORSET 
 

ETHICS AND APPEALS SUB COMMITTEE 
 

Minutes of Meeting held on 19 November 2013 
 
 

A meeting of the Ethics and Appeals Sub Committee was held at Police 
Headquarters, Winfrith on Tuesday 19 November 2013 at 10.00am. 

 
 

Present:  Mr A Clarke (Vice-Chairman) 
Mr S Hoskins 
Mr C W Weston JP (Chairman)  

    
Also Present:  Mr D Steadman, Chief Executive  

Miss K Brownjohn, Head of Governance  
Mr N Redstone, Head of Complaint and Misconduct Unit 
Mrs Y Fenwick, Executive Support Officer 

 
APOLOGIES 
 
15. There were no apologies. 
 
CODE OF CONDUCT 
 
16. No declarations of personal or prejudicial interests under the Code of Conduct 

were received from members. 
 
MINUTES 
 
17.1 The minutes of the meeting held on 27 August 2013 were taken as read and 

were confirmed and signed as a true record.   
 
17.2 After updating Members on current implications of the Stage 2 Transfer of 

staff, the Chief Executive advised the Members that the Office of the Police 
and Crime Commissioner (OPCC) would be adopting their own Gifts and 
Hospitality Policy and Procedure, mirroring that of the Force.  This policy 
would be approved by either the Joint Independent Audit Committee or this 
committee and would need to be in place by April 2014 when the final transfer 
would take place.    

 
17.3 Following a question from a Member, the Chief Executive explained that there 

would be some flexibility with the staff transferring to the PCC and final 
decisions had not yet been made. 

 
DIP SAMPLING OF COMPLAINTS FILES - OVERVIEW 
 
18.1 The Chief Executive introduced the updated report to the members outlining 

the arrangements for dip sampling. Mr Redstone went onto clarify that staff 
under the control and direction of the Chief Constable would not be treated as 
a member of the public, therefore would not make a complaint against a 
Dorset Police Officer using the normal procedure.  Also, they would not have 
the same right of appeal as a member of the public.   
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18.2 Following a question from a Member, the Chief Executive confirmed that 

there would be no further escalation into this Committee if a member of 
OPCC staff made a complaint about a police officer. 

 
DIP SAMPLING OF COMPLAINTS FILES BY THE ETHICS AND APPEALS SUB 
COMMITTEE  
 
19.1 Mr Redstone confirmed the Members were aware that due to the changes in 

legislation the Force would no longer need the consent of the complainant in 
order for Local Resolution to be concluded.  He added that although the 
processing of in house appeals had been a burden on stretched resources, it 
had enabled the department to process them more efficiently than the IPCC 
had managed.  Following a comment from a Member, he acknowledged that 
the public might perceive a lack of independence with the Force dealing with 
appeals against their own decisions.   Mr Redstone added that the process 
followed by the Professional Standards Department meant that the Head of 
the Professional Standards Department, who would undertake any appeals, 
would not have been involved in the initial decision.   

 
19.2 Mr Weston and Mr Clarke had undertaken the dip sampling of complaints files 

in the last quarter.   A total of 8 files were inspected, 6 selected and 2 
specifically chosen by the PCC to be inspected.  They had all been found to 
be in good order, although some files had been confusing with regard to the 
filing order of the papers.      

 
19.3 With regard to the specifically sampled file, a Member asked for confirmation 

in due course that the case had been fully completed. At the time of the dip 
sampling civil action had been on going.  

 
19.4 The Chairman suggested that with the inclusion of dip sampling in house 

appeals and Civil Claims, it might be prudent for two members of the 
Committee to undertake dip sampling in the future.  Members agreed that Mr 
Hoskins would carry out the next dip sampling with Mr Weston, however the 
February date already reserved might need to be amended.    

 
RESOLVED 
 
20.1 That the report be noted.  
 
POLITICAL RESTRICTION OF POSTS 
 
21.1 Miss Brownjohn updated the Members on the status of the Political 

Restriction of Posts Policy and Procedure.  The Force had received some late 
representation from Unison, which although not relating to an individual, had 
delayed the next stage.    

 
21.2 She confirmed that although the policy had been published, HR had not yet 

advised staff affected of the political restriction for their role, but hoped that 
letters to the post holders affected would be sent to them before Christmas. 

 
RESOLVED 
 
22.1 That the report be noted. 
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BUSINESS INTERESTS AND GIFTS AND HOSPITALITY ARRANGEMENTS 
 
23.1 The Hospitality registers for the PCC and the Chief Constable were circulated 

to the Members for reference.  A number of issues were discussed and the 
Members requested clarification with regard to the meaning of some of the 
columns on the report for the Chief Constable’s declarations.   

 
23.2 The Chief Executive agreed to review the register, which would also need to 

refer to hospitality and gifts offered but refused, detailing the reason why they 
were refused, as well as those accepted, thereby safeguarding the reputation 
of the Command Team and the PCC.  The revision of the information 
supplied would be raised by the Chief Executive directly to the Command 
Team. 

 
23.3 Mr Weston asked for it to be noted that he too attended the Dorset 

Magistrates Association AGM on 5 September 2013. 
 
RESOLVED 
 
24.1 That the report be noted and an updated register to be presented to Members 

at the next meeting. 
 
 
POLICE AND CRIME COMMISSIONER CODE OF CONDUCT 
 
25.1 The Chief Executive introduced the report which provided members with 

information regarding the PCC’s declarations during the last quarter.   
 
25.2 At the time, it had been acknowledged that part of the declaration related to 

sponsorship had been unclear about the period it related to.  Although, the 
Sponsorship section of the Notification of Disclosable Interests had been 
updated, Members felt that it would be prudent for the PCC to include the 
period the sponsorship covered, making it clear that it related to the election 
of November 2012, with a possible inclusion of the value of the sponsorship. 

 
RESOLVED 
 
26.1 That the report be noted. 
 
COLLEGE OF POLICING – CODE OF ETHICS 
 
27.1 Miss Brownjohn introduced a report regarding work being carried out by the 

College of Policing in relation to the Integrity Programme.  To raise 
awareness the College had sent an open letter to all police officers, staff and 
Police and Crime Commissioners about the Code.    

 
27.2 The Code would set out the expected standard for both police officers and 

police staff, emphasising the importance of personal integrity, respect for 
human rights and organisational integrity.  The aim would be to build on the 
trust and confidence of the public.   

 
27.3 Mr Redstone advised the Members that it had been envisaged that the 

Professional Standards Department would take the lead with regard to the 
Code of Ethics.   
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RESOLVED 
 
28.3 That the report be noted. 
 
THE FOLLOWING ITEMS ARE RESTICTED UNDER THE GOVERNMENT 
PROTECTIVE MARKING SYSTEM (GPMS) 
 
MINUTES 
 
29.1 The minutes of the appeal hearing held on 3 October 2013 were taken as 

read and were confirmed and signed as a true record.   
 
 
29.2 Mrs Fenwick confirmed that Independent Custody Visitors read, signed and 

received a copy of the annual review undertaken by the Scheme Manager 
and Scheme Chairman. 

 
 
Meeting ended at 11.00 am 
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